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THIS ECONOMIC SHIFT ADDS UP TO WOMEN CONTROLLING SIGNIFICANT WEALTH NOW

WOMEN EARN MORE, INHERIT MORE, AND LIVE LONGER
AND CONTINUED GROWTH OF THEIR WEALTH AND DECISION-MAKING FOR DECADES TO COME.

With INCREASED EARNINGS and education,
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I know I'm one of the largest donors to this organization. But they still aren’t .\ {p(e]V)
asking me for enough. They don’t know my capacity, and they don’t know how PAYING
to ask me. They are great leaders, but they are missing a big opportunity. ATTENTION?

INTERVIEW WITH A HIGH-NET-WORTH WOMAN

FOR MORE INFORMATION on how to grow women'’s philanthropy, read Kathlﬁen
Gender Matters: A Guide to Growing Women's Philanthropy (http://bit.ly/KLoehrBook ) L oehr
or contact: Kathleen Loehr at kathleenloehr@aspenleadershipgroup.com.

GENDER MATTERS IN PHILANTHROPY



